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AGREEMENT 
BY AND BETWEEN 
TOWN OF GHENT 
GHENT, NEW YORK 
AND 
TEAMSTERS LOCAL 294, AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, AFL-CIO 
890 THIRD STREET 
ALBANY, NEW YORK 
JIIIA - '*h','i 
DATED: January 1, 2012 
THIS AGREEMENT entered into as of the 1st day of January 2012 between 
LOCAL UNION #294, AFFILIATED WITH THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, AFL-CIO, hereinafter referred to as the 
"UNION", 
AND 
THE TOWN . OF GHENT, Ghent, New York, hereinafter referred to as the 
'^MPLQYERVshall-bem-effi^^^ '~ 
CONDITION AND SCOPE OF AGREEMENT 
The Employer hereby agrees to recognize Teamsters Local 294, I.B.T., located at 890 
Third Street, Albany, N.Y., as the sole and exclusive bargaining representative of: 
All employees of the Employer heretofore referred to and known as laborers, motor 
equipment operators, automotive mechanics, senior mechanic, foremen motor equipment 
operator and • excluding all others, with regard to rates of pay, wages, hours and working 
condition of employment subject to the annual budget vote approving said terms and conditions 
as are negotiated between the parties. , 
UNION SECURITY 
A. Hiring Additional Personnel: • When new employees are to be hired, the Local Union 
will be notified. 
B. Check-off of Dues: The Employer agrees to deduct from all regular employees who 
are Union members covered by this Agreement, dues of the Local Union and agrees to remit 
same to said Local Union all such deductions at the end of each month for which such deductions 
are made. Written authorization by the employees is to be furnished in the form approved by the 
Employer. 
C. Stewards: The Employer recognizes the right of the Union to designate one job 
steward and one alternate steward from the Employer's seniority list. The authority of said 
stewards so designated by the Union shall be limited to and shall not exceed the following duties 
and activities: 
1. The investigation and presentation of grievances in accordance with the provisions of 
the Collective Bargaining Agreement. 
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2. The transmission of such messages and information which shall originate with, and are 
authorized by the Union or its officers, provided such message and information: 
a. has been reduced to writing, or 
b. if not reduced to writing, are of a routine nature and do not involve a 
refusal to perform work assignments. 
3-.——No-steward-shall-be-engaged^upen-U^ 
assigned to a regularly scheduled bargaining unit job. 
4. The job steward or alternate steward designated by the Union as such shall be 
given a reasonable time to process the employees' grievances. 
5. The Union shall notify the Employer, in writing, of the employees designated by 
the Union as job steward and alternate steward. 
D. Disciplinary Action or Discharge: 
1. Disciplinary action or discharge may be taken against any employee by the 
Superintendent of Highways for just cause, including but not limited to incompetency, 
misconduct, theft, or abuse of Town property, consumption of alcohol, drug use, employee 
parking of Employer's vehicles at stores for other than business purposes. 
2. Disciplinary action may include any one of the following: 
a. verbal and/or written reprimand by the Superintendent, which, if written, 
must be given or mailed to the employee within three (3) days of the 
.incident, 
b. suspension, 
c. discharge. 
GENERAL CONDITIONS OF EMPLOYMENT, INCLUDING SENIORITY 
LAYOFF AND RECALL, AGENCY SHOP, AND MAINTENANCE 
OF STANDARDS 
A. Seniority: Seniority shall prevail in that the Employer recognizes the general 
principle that Senior Employees shall have preferences of Employment and promotional 
opportunity for non-competitive jobs and to choose their shifts and to work at the job for which 
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the pay is highest, provided such employees are qualified for such work. Management shall have 
the option to hire from outside the unit if no qualified Union personnel are available. 
Employees shall be placed on the seniority list after thirty (30) days of 
employment as of this first date of hire. Seniority shall accrue and be determined in accordance 
with length of employment within the bargaining unit covered by this Agreement. 
B. Loss of Seniority: Seniority shall be broken by: 
—^ 1— -Lawfal-diseharge^and-
2. voluntary quit. 
C. Layoff and Recall: 
1. When it becomes necessary to reduce the working force, the last man 
on the seniority list shall be laid off first, and when the force is again increased, 
the employees are to return to work in reverse order in which they were laid off, 
provided they are qualified. 
2. In the event of a recall, the laid off employee shall be given notice to 
recall. Within three (3) calendar days after delivery of the Employer's notice, the 
employee must notify the Employer of his intent to return to work and must 
actually report for work within seven (7) calendar days after date of intent of 
delivery of the recall notice, unless it is mutually agreed that the employee need 
not return to work within the seven (7) calendar day period. In the event the 
employee fails to comply with the above provisions, he shall lose all seniority 
rights under this Agreement and shall be considered as a voluntary quit. 
3. Employees who willfully fail to return to work following a leave of 
absence will lose all prior seniority. 
D. Agency Shop: Agency shop shall be adhered to by the Employer but shall not include 
part-time employees, provided that any part-time employees averaging Over twenty (20) hours of 
work per month shall be required to pay Union dues, but shall not be required to join the Union. 
E. Maintenance of Standards: The Employer shall maintain all terms and conditions of 
employment not set forth herein in such manner as it deems advisable. 
PROHIBITION OF STRIKES 
• Neither the Union nor any of its members covered hereunder shall engage in a strike 
against the Public Employer herein, nor cause, instigate, encourage nor condone such a strike for 
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violation of such non-strike pledge, any such violation shall be subject to all of the sanctions and 
penalties provided in Section 210 of theCivil Service Law. 
RESOLUTION OF DEADLOCKS IN COLLECTIVE BARGAINING 
The parties agree to conduct meetings for the purpose of collective bargaining during the 
• period of 120'days prior to the budget submission date for the purposes of attempting to mutually 
agree upon amendments to this Agreement. 
SEPARATION FROM EMPLOYMENT 
Upon discharge, the Employer shall pay for accrued benefits and other provisions as 
follows: 
1. For Voluntary Quit, the employee shall receive accrued vacation pay only, 
provided, however, that the employee shall give the Employer at least one (1) week's 
notice. Failure to do so will result in the loss of any accrued vacation pay. Accrued 
vacation pay will be pro-rated. 
• 2. When an employee is discharged under the terms of just cause, the employee 
shall receive no accrued benefits. 
3. Retiring employees shall receive accrued vacation pay and shall also receive 
accrued sick leave, up to a maximum of 165 days at the rate of $90.00 per eight (8) hour 
day. 
4. Retiring employees with ten (10) or more years continuous service with the 
Town will receive Health Insurance coverage through the existing plan in effect for other 
employees of the Town of Ghent at that time, under the same terms and conditions as 
other Town employees who have retired and are eligible for Health Insurance coverage. 
The Employer shall pay all money due to the employee on the pay day in the pay 
period next following such quitting. 
EQUIPMENT 
A. Defective Equipment: Employee shall immediately, or at the end of the work day, 
report all defects in equipment to the Superintendent of Highways. The Employer shall not 
require any employee to take out equipment which has been reported as being in an unsafe 
condition, unless such equipment has been inspected by a mechanic or the Superintendent of 
Highways and has been repaired or declared to be safe. 
B. Vehicle and Traffic Law Violations: The Employer shall reimburse the employee for 
payment of fines levied against the employee as a result of defective equipment in or on an 
Employer's vehicle being operated by the employee. Each driver shall be required to inspect his 
vehicle prior to its being operated in accordance with the procedure set forth in the New York 
State Department of Motor Vehicles Laws. 
GT~~VeMcre-Qperation:~^he~Supervis^^^ 
work force is called first. Employees operating equipment shall not be taken from their regular 
equipment operating position, unless specifically instructed to do so by the Supervisor. 
D. Two Man Crews: This assignment of two man crews during the winter months may 
be authorized in certain situations by the Superintendent, in his sole discretion, with a view 
toward achieving the safest practical working conditions. 
E. The Town shall provide two (2) workable hand-held radios for flagging purposes or as 
needed. 
UNIFORMS 
An adequate number of boots for foul weather gear will be maintained by the Employer 
for the use of the employees in emergency situations. The Employer shall provide each 
employee with coveralls on an "as needed" basis, up to one (1) pair per. year, except for the 
mechanic who may get up to two (2) pairs per year, if needed. The Town will also provide five 
(5) t-shirts and one cap for each employee. 
The Town will provide $150.00 per year, per employee, as a clothing allowance. This 
allowance is to be paid during the month of January each year. 
PAY PERIOD 
A. All employees covered hereunder shall be paid in full bi-weekly.. When the regular 
pay day falls on a holiday, the Employer shall pay the employees on the last banking day 
immediately preceding the holiday. 
B. Each employee shall be provided with a statement of gross earnings and a statement 
of deductions made for any purpose. 
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C. If an employee has a discrepancy in his/her paycheck, the employee shall notify the 
Town Supervisor before the next pay period ends. Such discrepancy shall be resolved and a 
check for the total amount of the discrepancy issued to the employee (assuming underpayment) 
as soon as practicable. 
JOB CLASSIFICATIONS 
1. Foreman-Heavy Equipment Operator 
2. Senior Mechanic 
3. Mechanic-Motor Equipment Operator 
4. Heavy Equipment Operator 
5. Motor Equipment Operator 
6. Laborer-full time 
7. Laborer-part, time 
A. Employees shall be paid according to the job classifications contained in this 
Agreement. 
B. A laborer-full time shall be defined as an Employee in that classification who has 
worked 1,040 hours or more during the calendar year; a laborer-part time shall be defined as an 
Employee in such classification who has worked under 1,040 hours in a calendar year. 
C. Employees operating vehicles owned by the Employer may be required to perform 
minor maintenance on said vehicles, however, in no event shall said employees be held 
responsible for the workmanlike quality of said maintenance functions beyond the normal routine 
maintenance required by operators. 
D. It is the intent of the parties that no employee in the bargaining unit shall be 
compensated at an amount less than his rate of pay immediately prior to this Agreement plus any 
increase provided for herein. 
E. Employees being called out to work after the regular working hours, shall receive no 
less than three (3) hours of pay for their job classification at the prevailing overtime rate for the 
actual hours worked. If in event, the assignment is less than three (3) hours, the balance of the 
three (3) hours will be compensated for at the regular rate for this job classification. In the event 
an employee is called out prior to their morning start time they will be paid a minimum of two 
(2) hours at the overtime rate for all hours worked. If the call out is not at least two (2) hours 
before the regular start time, the time worked will be paid at the overtime rate and the time not 
worked will be paid at straight time. 
F. No employee will be paid at a rate lower than his primary classification. When an 
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employee is assigned work in a higher classification, he will be paid the higher classification 
wage rate for the hours actually worked at such assignment. 
VACATIONS 
A. Employees shall receive paid vacations based on their employment anniversary date 
as follows: 
After one (1) year service — forty (40) hours 
After two (2) years service ~ eighty (80) hours 
After three (3) years service - eighty eight (88) hours 
After four (4) years service - ninety six (96) hours 
After five (5) years service -- one hundred four (104) hours 
After six (6) years service - One hundred ten (110) hours 
After seven (7) years service - One hundred twenty (120) hours 
After eight (8) years service - one hundred twenty eight (128) hours 
After nine (9) years service - one hundred thirty six (136) hours 
After ten (10) years service — one hundred forty four (144) hours 
After eleven (11) years service - one hundred fifty two (152) hours 
After twelve (12) years service - one hundred sixty (160) hours 
NOTE: Employees that have already qualified and are receiving Vacation and Longevity 
Benefits under the previous agreement will not have those benefits diminished by this new 
language. 
B. Actual vacation for any employee shall not exceed one hundred sixty (160) hours. 
Employees exceeding thirteen (13) years of service will receive one hundred and twenty dollars 
for every year of service accumulated after thirteen (13) years. This amount will be paid on the 
pay day. immediately following the anniversary date of such employee. 
C. Each employee shall request a period of time for vacation on a form prescribed by the 
Superintendent by the first week of May of each year. No employee may take more than two 
weeks vacation at one time, unless approved by the Superintendent. Vacations taken between 
winter season ~ November 1st and April 1st -- will be scheduled as per paragraph "D" hereafter. 
D. No more than two (2) employees may be on vacation at any one time, except that two 
(2) or more employees may be on vacation at one time if, in the' sole discretion of the 
Superintendent, and upon his approval, the work schedule so permits. Seniority shall rule among 
employees when requesting vacation time. 
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HOLIDAYS 
All employees covered hereunder shall be entitled to the. following holidays, irrespective 
of the day of the week on which they fall: 
New Years Day Labor Day 
Martin Luther King Day Columbus Day 
Washington's Birthday Veterans' Day 
— Good-Friday—-—— Thanksgiving-Day ——: ~— — — -
Memorial Day Christmas Day 
Independence Day One (1) Floating Holiday 
SICK LEAVE 
A. After completion of one (1) year of service employees covered hereunder shall be 
entitled to sick leave in the amount of forty (40) hours between January 1 and June 30, with an 
additional forty (40) hours accrual from July 1 to December 31. In no event shall an employee 
accrue more than a total of thirteen hundred and twenty (1320) hours of sick leave. For new 
employees in their first year of service, they will accrue one (1) sick day for each thirty six (36) 
days of employment. 
B. A doctor's certificate may be required as proof of illness. 
PERSONAL LEAVE 
All employees covered hereby shall be entitled to three (3) days personal leave with pay 
per calendar year upon request to the Superintendent of Highways. Each employee will endeavor 
to make said request upon reasonable notice, and in any case at least twenty-four (24) hours in 
advance, if possible. Such personal leave is not to be deducted from sick leave or vacation pay. 
For new employees in their first year of service, they will accrue one (1) personal day for each 
three (3) months of service to a maximum of three (3) days per calendar year. 
BEREAVEMENT 
All employees shall be entitled to three (3) consecutive days absence from employment 
with pay commencing with the date of death, not chargeable to sick leave, for death in the-
immediate family, i.e., parents of husband or wife, children or spouse. One (1) day absence shall 
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be granted, with pay for other family members, not of the immediate family. 
The Employer may request the employee to submit proof of death for the purpose of 
payment under this provision. 
MEAL ALLOWANCE AND LODGING EXPENSES 
-A:—Employees-requked-to-work-ex1xa-duty-shall-be-allowed"adequate_time^or_meds 
while remaining under the work assignment. 
B. Coffee breaks shall be: -
Fifteen (15) minutes in the morning; 
Fifteen (15) minutes in the afternoon. 
HEALTH INSURANCE 
The employer shall provide health insurance to the employees, and if applicable, to their 
spouses and eligible family members, in accordance with Capital District Physicians Health Plan 
("CDPHP") EA2S11 or CDPHP Health Plan QEPOS2011, or their equivalent, in accordance 
with an election made annually by each employee. If an employee chooses CDPHP Plan 
QEPOS2011, then the Town will contribute on or before January 31 to a health savings account 
set up for the benefit of the employee in the amount of $2,500.00 per Calendar Year, in order that 
that employee may use said monies to assist in paying for the deductible applicable to that plan. 
The employer shall have the option of changing health insurance plans on an annual basis, 
provided that such plans shall be equivalent or comparable with respect to the benefits provided 
by the two plans referenced herein. The Town will also provide group vision insurance and basic 
dental insurance pursuant to plans formulated by the Lofgren Agency as referenced in Schedule 
A (Vision) and Schedule B (Dental) annexed hereto. 
Notwithstanding the foregoing, an employee may opt-out of the basic dental plan offered 
by the Town in favor of a dental plan offered through the Teamsters Local 294 Health Benefits 
Plan, provided, however, that in such event, the employee shall be responsible for paying the 
difference between the cost that the Town would have incurred through the basic dental plan 
being offered and the cost with respect to dental benefits to be received under the Teamsters 
Local 294 Dental Benefits Plan. Such additional payments will be deducted from each paycheck 
to be received by said employee and the Town will then pay the premium due under the 
Teamsters Local 294 Dental Benefits Plan. 
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•All employees shall, prior to September 1, each year, complete and sign a form provided 
by the Town indicating the chosen Health Insurance Plan as well as the type of coverage 
requested with the names, addresses and social security numbers of the employee and all 
applicable dependents. All employees must notify the Town of any change in their Health Care 
Status immediately. 
A. Health Insurance Opt-Out: 
Employees electing to, and who qualify," may opt-out of the Health Insurance offered by 
the Town, and will be paid the following: Single $2,000.00, 2 person $3,000.00 and family 
$4,000.00. This payment will be made in two parts, for the Calendar Year. Fifty percent of the 
buy-out will be paid the first pay period of July. This payment will be for the months January 
through June. The second fifty percent payment will be made the first pay period in January of 
the following year. This payment would be for the six preceding months July through December. 
Any opt-out that is not for the full calendar year will be pro-rated at one month equaling l/12th 
of the yearly payment. No one will be eligible for any payment of less than one full month. To 
qualify for any opt-out payment an employee must provide the Town with proof of proper health 
insurance coverage. The opt-out will be effective on the first day of the following month upon 
request by the employee, provided that the Town must receive such request at least ten (10) days 
before said date. The Town shall create an~opt-out form for an employee to complete and sign, 
which shall include the names, addresses and social security numbers of the employee and all 
dependents as well as all pertinent information regarding the replacement health insurance 
coverage. 
WAGES 
A. Effective as of January 1, 2012, the wage rates per hour in all classifications shall be 
as set forth hereafter: 
Job Classification 
Foreman-Heavy 
Equipment Operator 
Senior Mechanic 
Mechanic-Motor 
Equipment Operator 
Heavy Equipment Operator 
1/1/12 
$20.24 
$21.20 
$19.17 
$18.70 
1/1/13 
$20.44 
$21.40 
$19.37 
$18.90 
1/1/14 
$20.64 
$21.60 
$19.57 
$19.10 
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Motor Equipment Operator $18.24 $18.44 $18.64 
Laborer-Full-time $15.42 $15.62 $15.82 
Laborer-Part-time $12.96 $13.16 $13.36 
New employees will be paid the Laborers rate until such time they acquire a CDL License. 
NOTE: There will be a maximum of two (2) RE.O.'s. . 
SAFETY COMMITTEE 
The parties hereby provide that a Safety Committee shall be established consisting of five 
(5) members, these members being the Superintendent of Highways, two (2) members from the 
Town Board and two (2) members selected by the Bargaining Unit. The function and purpose of 
the Safety Committee shall be to meet periodically as required for purposes of reviewing and 
considering issues involving employee safety and making recommendations to the Town Board. 
WORKDAY AND WORKWEEK 
A. The workday shall be eight (8) hours, from 7:00 a.m. to 12:00 noon and from 12:30 
p.m. to 3:30 p.m., unless amended by mutual Agreement of the Superintendent of Highways and 
the employees of the department. 
B. The workweek shall be from Monday through Friday and shall consist of forty (40) 
hours. 
C. Employees shall receive overtime pay at a rate of one and one-half (1 1/2) times the' 
regular hourly rate for all hours worked in excess of forty (40) hours in a single week. 
D. There will be a guaranteed workweek of forty (40) hours, except for the following: 
1. The employee's own absence, tardiness or failure to report to work. 
2. A paid holiday, which will be included in the hourly total for the workweek. 
E. Each employee shall be. available for work during ice and snow removal, emergency 
salting and sanding and/or emergency road repairs. Any employee, not so available shall notify 
the Superintendent of Highways, and shall set forth a valid reason. 
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F. The Union can establish, if necessary, a rotation wheel for scheduling of overtime and 
vacations. However, this shall in no way diminish the authority provided to the Superintendent 
of Highways pursuant to all applicable laws and regulations, and pursuant to this Agreement, 
regarding the workday, overtime, vacations and general duties and responsibilities of the 
employees. 
G. Summer work week ~ A four (4) day summer work week schedule shall commence 
and terminate at such dates as selected by the Superintendent of Highways. 
^lv-Tiie-surrmierwork^ee^ 
hours per day (6:00 a.m. - 4:30 p.m. or 6:30 a.m. - 5:00 p.m., whichever schedule is 
selected by the Superintendent of Highways). 
2. Time off will be calculated in hours instead of days (i.e., one day time off 
equals ten (10) hours instead of eight (8) hours). 
3. If a storm or other highway emergency requires employees to work regular 
hours (7:00 a.m. - 3:30 p.m.) on a Friday during the summer work schedule, the 
employees shall receive compensatory time off for such day, instead of time plus one-half 
overtime pay. Compensatory time is equal to one and one-half (1 1/2) times hours 
worked. Compensatory time use is to be mutually agreed to between the Superintendent 
of Highways and the employee. 
DESCRIPTION OF DEPARTMENT SUPERVISOR 
In order to assure an orderly understanding of authority of Supervisors for job 
assignments and instruction, the Highway Department shall designate by name those persons 
with such authority in each department and post notices of such designation in each department. 
WORKERS' COMPENSATION PAYMENT 
Employees covered hereunder who are injured while on duty in the course of their 
employment and thus entitled to Workers' Compensation payments shall be compensated in the 
following manner: 
The employee may elect to go directly on Workers' Compensation, or use sick time they 
have on the books. In the event the employee chooses to use sick time, any payments received 
from Workers' Compensation must be turned over to the Town. At the time the Workers 
Compensation payment is turned over to the Town, the used sick days will be put back on the 
books for the employee. The employee shall be entitled to retain any Workers' Compensation 
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benefits for any period that sick leave pay is not paid or payable. 
DURATION CLAUSE 
This Agreement shall be in force and effect from January 1, 2012 to December 31, 2014, 
and shall continue in effect from year to year unless either party gives notice of its intention to 
terminate or modify the same 120 days prior to the expiration date thereof or any subsequent 
"anniversary ndate^ ^^  
during any period of negotiations subsequent to the expiration as provided for hereinabove. 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds heretofore shall not become effective until the appropriate legislative body has 
given approval. 
GRIEVANCE PROCEDURE 
Any dispute or grievance arising concerning the interpretation of the terms and conditions 
of this Agreement or the rights claimed to exist thereunder shall be processed in accordance with 
the following procedure. It is the intent of the procedure to provide for the settlement of 
differences in a fair and equitable manner at the earliest possible stage. An employee shall have 
the right to grieve any disciplinary action or discharge taken by the Superintendent of Highways, 
in accordance with this procedure. 
Step I. Any employee claiming a grievance shall present said grievance to his immediate 
supervisor, the Superintendent of Highways, personally or through the job steward. The 
Superintendent of Highways will then render his determination within forty-eight (48) hours. 
Step II. Within ten (10) days of a decision in Step I, an aggrieved employee may appeal 
such decision by presenting the grievance to the Town Board by filing same in writing with the 
Town Clerk. The Town Board shall render its determination in writing within fifteen (15) days 
thereafter, except that if the Town Board shall determine that a hearing is necessary, such hearing 
shall be scheduled within fifteen (15) days of the filing of the appeal, and a determination shall 
be made within fifteen (15) days following the conclusion of the hearing. 
If an employee is suspended without pay or is discharged, and if after a hearing 
before the Town Board as provided for in Step II herein, such determination is reversed and the 
employee reinstated, the employee shall be entitled to payment of all wages lost during this 
suspension and/or discharge. 
Step m. hi cases of suspension and discharge only, should the Union object-to the 
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decision of the Town Board, the Union may, within five, (5) days from the receipt of such 
decision, submit the grievance at issue to the Public Employees Relations Board for final and 
binding arbitration. The charges made by the Public Employees Relations Board for such 
arbitration shall be split equally between the parties. 
IN WITNESS WHEREOF, the parties to this Agreement have signed their 
names to be bound by the terms and conditions of this Agreement on the date indicated below. 
TOWN OF GHENT 
Jtigprit/aj )P[ .jii^d ^ 
Dated : Oz-QJUu ks*. IS 20 
TEAMSTERS LOCAL 294, 
AFFHrLATED WITH — — ~~ 
THE INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, AFL-CIO 
890 Third Street 
Albany, New York 12206 
Ig / raLswi . <8 ^ M^ITU^f" By: 
J<ran Bulgaro, Presi 
By: ^JL 1 
Thomas L. Quackenbush, 
Business Agent 
Dated : Ul27 20IL 
1/ i4/r£^. 
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Proposal for employees.of: 
Town of Ghent 
Presented by: 
The Lofgren Agency 
Produces) illustrated: 
Group. Vision 
Proposal prepared on November 14, 2011 
Proposal effective for December 01, 2011 
Proposal valid through December 31, 2011 
State of NY 12075 
Industry classification: 9199 - General Government 
Eligible employees: 8 Quote ID: 260034-2 
Prepared by: N9943 
Policy issued by: 
The United States Life Insurance Company in the City of New York 
New York, New York 
Policy Form Number C22553NY . 
www.americangeneral.com/employeebenefits 
American General Life Companies, www.americangeneral.com, is the marketing name for the insurance companies and affiliates comprising 
the domestic life operations of American Internationa] Group, Inc., including The United States Life Insurance Company in the City of New 
York. 
American General Life Companies insurers offer a broad spectrum of life insurance, fixed annuities, accident and health products and worksite 
benefits to serve the financial and estate planning needs of customers throughout the United States. 
American General 
SCHEDULE A Life Companies 
Group Vision Insurance (Employer-Funded) 
BENEFIT SNAPSHOT 
Frame Frequency 
Takeover 
Rate Guarantee 
Employee Contribution 
•Plan A - Annual 
Yes 
24 months 
No (Employer Pays 100%) 
Standard Features for Plan Provisions In Network 
• Exam - $10 copay L , .—- — —••— ^ — r ; — i— 
• Exam Frequency - Annual 
• Frames - $0 copay ($130 allowance, 20% off balance over $130) 
• Standard Plastic Lenses 
- Single Vision - $20 copay 
- Bifocal - $20 copay 
- Trifocal - $20 copay 
• Lens Frequency - Annual 
• Other Lens Options Network Discounts 
- UV Coating-$15 
- Tint (solid and gradient) - $15 
- Scratch Resistance - $15 
- Polycarbonate - $40 
- Progressive (add-on to bifocal)-$65 
- Anti-reflective - $45 N/A. 
• Contact Lenses (in lieu of eyeglass lenses, includes materials) 
- Conventional - $0 copay, $105 allowance, 15% off balance over $105 
- Disposable - $0 copay, $105 allowance, insured covers balance over $105 
- ' Medically Necessary - $0 copay, paid in full 
• Contact Lenses Fit and Follow-up 
- Standard - Up to $55 
- Premium -10% off retail sale 
• Laser Vision Correction - 15% off retail or 5% off promotional price form U.S. Laser Network 
• Other Services, Materials or Add-on Features - 20% off on additional services and materials such as cleaning 
solutions,cloths, glass lenses and sunglasses (excluding contact lens and doctor's professional services) 
• Secondary Discounts - Additional discounts up to 40% off a complete pair of eyeglasses and 15% off 
conventional contact lenses once the funded benefit has been used. 
Standard Features for Plan Provisions Out of Network 
• Exam - $40 Reimbursement 
• Exam Frequency - Annual 
• Frames - $45 Reimbursement 
• Standard Plastic Lenses 
- Single Vision - $40 reimbursement 
Bifocal - $60 Reimbursement 
- Trifocal - $80 Reimbursement 
• Lens Frequency - Annual 
• Other Lens Options Network Discpunts - N/A. 
• Contact Lenses (in lieu of eyeglass lenses, includes materials) 
Elective - $80 reimbursement 
- Medically Necessary - $210 reimbursement 
• Contact Lenses Fit and Follow-up - N/A 
• Laser Vision Correction - N/A. 
• Other Services, Materials or Add-on Features - N/A. 
• Secondary Discounts - N/A. 
Vision Plan Assumptions 
1 Provider Network, the network is administered by EyeMed Vision Care, with access to thousands of providers, 
including all LensCrafters,Target Optical, and most Sears Optical and Pearle Vision locations. 
2 Minimum participation of 10 eligible employees with five employees enrolled is required for employee-paid 
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Vision plans. 
3 Vision Exclusions: Orthoptic or vision training, subnormal vision aids and any associated supplemental testing; 
medical and/or surgical treatment of the eye, eyes, or supporting structures; corrective eyewear required by an 
employer as a condition of employment and/or safety eyewear unless specifically covered under the plan; and 
services provided as a result of any Worker's Compensation law. Piano non-prescription lenses and non-
prescription sunglasses (except for 20% discount). 
For more information about this product please, visit our Web site at www.americangeneral.com/employeebenefits 
This proposal is a summary only of products and services offered. Actual offerings may vary by group size and are subject to state insurance law, and the 
benefits/provisions as described may vary due to such law. All products are subjectto terms, conditions, limitations and exclusions of the policy. The 
_underwriting-risks,-financialand-contractualobligationsand-support-funetionsassociated-with-theproduets-issued by-TheUnitedStates-UfeInsurances-
Company in the City of New York are its responsibility. The United States Life Insurance Company in the City of New York is authorized to conduct insurance 
business in New York. 
MONTHLY RATE 
pj^tidn^ft;|^fs|^i|g^ 
Employee 
Employee & Spouse 
Employee & Children 
Full Family 
Total Premium 
hiIFwifflm^MMBI^ MMM^B 
3 
0 
4 
$7.21 
$13.69 
$14.42 
$20.90 
$131.88 
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Employer Funded General Plan Assumptions 
• • Tnis offer is based on the information submitted and the plan design outlined. American General Life Companies 
(American General) reserves the right to modify or withdraw the offer in the event that risk characteristics at the 
time of enrollment are materially different (as determined by American General) from those assumed here. For 
in-force business, a copy of the current plan certificate is required at point of sale. 
• By delivering the quote, the agent certifies that he or she is appropriately licensed and appointed to solicit 
insurance business in accordance with this quote pursuant to applicable state law requirements. 
• All plans and provisions are subject to the underwriting company's standard contract, unless otherwise explicitly 
identified. 
• Benefit provisions are subject to state and federal mandates where required. Future mandates will be 
incorporated into plans as of the date required by law. 
• All rates are nqn-pa^ticipating financial arrangements.LWe_resejvejhejfghtj^^^ 
prov"iclecl~isnot:" accurate or i f lives or volume changes by +/-10 percent. 
•• This proposal assumes that all quoted coverages are sold, otherwise the rates may increase. 
• For Life/AD&D, Vision and Dental coverages, groups with 50% or more family members require acceptable wage 
and tax documentation. 
• If both the employer and employee contribute to the premium, at least 75 percent of the employees must enroll 
in the coverage. If the employer pays the entire cost of the plan, all eligible employees must enroll. 
" For employee-pay-all coverages, the employee pays 100 percent of the employee and dependent premium. 
• To be eligible for coverage, employees must be residing in the United States. 
e
 In order to provide insurance on the date the plan becomes effective, all new case submission material must be 
received in our Home Office no later than 15 days prior to the effective date. 
• A $15 administration fee per billing cycle will be charged for all employer-funded groups insuring 2-9 lives. 
• To be eligible for coverage, employees must be actively at work at least 30 hours a week on a full-time basis. 
(Hours required may vary by state law.) Some groups may have a 20 to 30 hour work week requirement, subject 
to insurance company approval. 
• For PPO dental plans, American General national dental network is administered by Dental Benefit Providers, 
Inc., a United HealthGroup Company. For indemnity dental plans, this is a passive PPO feature. 
• For NJ employers, Group CriticalCare and Group CancerCare are issued through the American General 
Delaware Trust. 
• The included census data pages may contain information that is subject to federal and/or state privacy laws and 
as such may be only accessed by authorized parties for limited uses. If you are not authorized to view and/or use 
this data, please immediately return this material to our Tampa Solutions Center, P.O. Box\30081, Tampa, FL 
33630-3081. If you are an authorized user and have questions about appropriate use of this material, please ask 
your authorized Employee Benefit Solutions representative or address your questions to: Privacy Office, Benefit 
Solutions, 3600 Route 66, Neptune, NJ 07753. 
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